RUESRMRS " ¥4 ZPFERIETE

v’

B X HFEBIZRA

EIHRE

NRANLEE M NERE ZFRACSE RS T, ZPkERErE] (TR T & BhET
# ) AR

>
>

>
>

BEEE T Bagnh (www.offsettingsubsidy.gov.hk ) ;

PRI AREANREIOY BEE "W, & ERERE (T " IRBE ) B
&R

BEERA R ¢ 2
TR 9 22 B ] PN R P 55 .

A i 55 T ZHS AU Ui (7 (O ) & REE - fURE R & R E US55
& R ZPPEBETEI THIEBHEE -

(AR R 220255 H 1T H e AP - B4 &R IR 3555~ )

2.

T

(a) HUMmEEA RS (T5afEe ) " #hy 28k 2025 £ 5 § 1 H (BI T#E&IH )
Bt - B B - 8 XA RELUE XM (REIME ) 58T & 51 HIHE 25 5008 L K
(EAE Sy ) BB BIRETEH =K (8 BN 2025 £ 5 H 1 HBZ &R & BT
FriTAniEnsE  RERGE (" RikE D) (A T E8EE RIkRSEHREE T O -

(b) RECERCHBME R "B, ZHRE - BUFFEZ T R 25 FHEBEHE - 5
EZHUNBEE " Wb BN REENVERE RESEHBREIXN - &
BhEt 82 57 Tha 1T R Z IS USRI TV T BGTE - AR (E EAE 25 FHED
SN EFF I EHVE L RS - F2RER L -

HR B

(a) WMFFELLUT R - B L] mEBEHE - A TR ANERSE RRkeEH %K
M ER BB HE

() EEZ (EEEG) (FEZEMSE 57 8) (RE - WRE (EFERED £k
BedK ERERERE Rk

1 SSA_ER_GN(C)(04/2025)



file:///C:/Users/LO_EBS_8.LDEBSD/Documents/OP/GSS(Scheme)/Guidance%20Note/Shortfall/www.offsettingsubsidy.gov.hk

(ii)

(iii)
(iv)

(v)

FEEHIRHE > B R R (B - (B EARE (GREMMEATEETEIGRE) (7 58
BRG] ) (FREOIE 485 F) AL Tk B 205G #30 = (8 2 HY
s A et & P LR AR B Pk e B 2 0k 3 B RUER 00 I8 2R Rt 30
FolE STEHHERK -

g £ HESKER 0 ISR R IR ET B R 1

- & (GRTRERGT) B HIRSE IR IRETE]
(HE B ARERAD) (FRAMSE 279C &) Kk CRMSERAHE
RAT) (BAEZEGISE 279D &) FHYAHEETE] LUK
FEJ/ BN A TR EETE ~ BIREETE] ~ BRGS0 w5
(NEman i ) - e LR Feral e 8 (BN AS L) (EHER0
& ER e 2Pk a R (e RER S st &l

BEERESSZTERE, KikE

&b e I8 & &RV A B H IAE 25 FEVEBIAA > B 202545 H 1 H 2 2050
FA4A30HZHE (BFEERERMWE ) Lk

BEESZT TR BRVERE RIRSEHILE T A Y A & & H M EBUR
K E B A

(b) g BREH T —ERE (EHEED) F=FERSE RREMWIA:

(i)
(i)
(iii)

(iv)

& B2 TR ZET
FhEET

AR T AR AT B BUR DLYMY A BUR - H 2 5% BUR T 8 B R Y ] (R
AR AKX

R R R EME T > RN G TIERE 2 M TIEZHlNANERARIA
mifE E£2HCE - HACR - R 720~ 50 20 T LR
R~ B[R SCEBEHY S o6 4 ok B [F B SCHY S A b ik

(c) AR (RIED) NERE RIRSORS > F26 T (RIBRD) HREERE X
IR BRSO 8% -

(d) AEMHE A HEREIRN "B R T S E S EREE YRR, 5T
B EEE R ) MESEFL | SERBE AR E B X THERE &kE
R -

(e) & EEEER H &5 RTHE R HEE 8 805 1 BT 588 2 58 fl 1 gE sk (=fe L Btk
R WCEIRRET EI LRI - a1 2 B 55 & B R 407 8 R ol Fe < SR i 1 B (Eife =
KR R B IRET B HER0) » BB HEH R &R -

1

fRIE CIRMEGRET) 55 31F K 31U REVILE

2 SSA_ER_GN(C)(04/2025)



3. &IbEES4IRIERE H A
(a) R#E (RG] - X LR IEEIHAR HBIE —

(i)
(i)
(iii)

(iv)
(v)

(vi)
(vii)

(viii)

(ix)

(x)

(xi)

W (& Y2 PA4a T A ek ik - AUHE a8 AT e T
e (f & &2 DL4s TAUBR & 1k > Qs USRS aE H I

A0 (7 & &Y 2 LL&G T 1 AIHH R A A < 4% 0k > HITE 28 0 A e 1 0 (i
FeaiEHB - Dlie & B2

W B 3% & E R IH & 42 e & &Y Emm - AHE &I m H
W& B & LI R IRER - I8 BN ZFRBIR > AHE TENEE R
e B Z ML T > AHESETH

e BIRE C(EEFRET) 5 10 FRETHHRVIF I 1k e (# & &V /RS T 18
FSHEAER £ - AR (R a0

A1 g 5 0 i i B 2E BT Mt o B8 A B ok AN 0 1 9 1 52 e Y R i &% L (i
a4 Al REEKIEHECCENERE HI - DiREE K

e SRR CIEMRET) 25 10A 5K - IR{E £ R AE AR S0 & 1 &% 1k (8 (7
&Y AlfE(E EA R E & S B A S EE H I

Wfe BARE (TRFEGRET) 2 31E R = T > Bl SE(E M HE 4 (62
HA AN & Mg T 53 Bic TAF I A &S A T /Y H S0l 8 B T/F H 8 fny —
o BAEE S 26 (E 2N (e £ oo TIEI A THEAITHE
B IR TEHBENN =72 —  AlfEsz 83 4 ({20 0EE 26 (#2
IR Gy H I - DA

W EE I IEMRE (RERE) BIBRES L Alf5RFE L& R -

(b) B i E &% k(e (B S &V A B H B > KA R HIIEARE B ET & T ¥ {8 EH 5

BIEHY

w8 R 2R -

4. BERXHEEATREI M

(a) fEEHER—THFRZ N —HREAENENE KRheEFHRE T ZHFFED -
HHEE DUE A e BT - (B Efe I H S5 - AR RS LU SXF

(i)

(ii)

CIE %0 8 EH GRS (RIEGIT © SSA_ER_AF(C)(05/2025)) » #1{E L 4K
E N — AR BNERE RkEEHRE S SCHBFER » H IR
% I e A (RAEGSE © SSA_ER_SF(C)(05/2025)) ¢ LA K

i $% 3 o sk Hy s I SO ELA -

(b) MAEFTE - & £k B 55 2K (g Eie b e &kt -

3 SSA_ER_GN(C)(04/2025)



5. BXHFEHIRE

(a) s 488 ", HIERCHEE -
(b) e LIR el T At R 18 [ AR 5 i R 5K HH 355

R
* EiEr B & ik A R e R B BRI
* HE

ML E A G RS H EE > S5 RE B e B E o WAE(E B e i fe Ok [ E Ak - AR
NG HEREE A EHIET -

(AR R 722025 S H 1 H e AR - B4& &R R P& 38 5 - )
(¢) FmegaLss ", B blEzm T (AR EMEE ", 5 LUMNYRIER HEE

SHEMRUCRBANEGEL > WHIHFERS - M EEBECHFREMELERX
PR U EMEAT HERE SR BB AT > 55 23R R e B R BR A -

6. BERXHERIRE

7.

B E AL EHE Rk TREREZ HEFN=(ANELHE - AHFEHTRER
3

b B HH 3R

(a) AR g iR e LR SEA B RIS S (BRIFF SRR 3) - DURGEM B BUM
ARF WM R CER) EBRHER > REREESGERE R E XY
B RREEHIRE S SHFHFE > KEE R -

(b) MRBspE K /2057 Tha iyl B G 4L 8EaE ~ F0F ~ |E R SEHM R (Flan - 2
NFE) B EE > DURE KOEE RS BOR BCR AU TS B R R S > 6 H] AE
& EHETEH - NAEEH > (B LEBSIRB RS T - MEREANS D -

(c) MAFTE > g LZAIFHZE - WERAEHHF TR ER M B HE K IEE -

(d) WEIHEFGERE - (B EEREFTAEH T ER R D —F -

4 SSA_ER_GN(C)(04/2025)



8. HR&EREANKFBEBE (A&

(a) FmGaLtE " f, B LIEZF T (MR EEE "y 5 LUMYRICIESHEE )
WX FER BN ESRTE - WEM - EEFEHEREE NG U EEA -

(b) WHFEAED) TR 7 A8 LAE H 85 A8 Lie R AviE e TR~ -

(¢) —fiME » IRF & EUE 2= AT B REE SRR Y 30 f TIE H N3 s
SORMEHIE o W EAEHFEES KRB E S HRAEMEITERATREER FF
AVE BRI > AT I 48 i 5 s =5 K 55 B -

(d) Mg EAFEEFFEGER > THFEZ X ﬁD{EBEKI_J EEMEER > ATEH 3T
— K - B EHFEZ  LITR AR R KA o 55 TR st B3I &5 fE Y
TRIE Ry Be 88 RIE -

(e) FEIZBORAT B ah & R s A & % o 0 e et U (E B HAR 2 I - EAFERANE
SEAEAE S O A ISR EEA R - m RS H AR -

9. MRFSEmELEFETHESBR

AR5 fe B0 57 Tl & T B C e il s B Y HH SR HE T 38 5T Bl AT E > g ZoK (e
Tl AR HFRE S ER (F14: B EREERSESF O/ B H0E f R R
(RET &P K AYEE I - LIS R B E R AR R &8k 1bar 12 [HANARAR
) o WE AR A SHEE T o REEREAMTER - AEEBRHITTEEBUT 22
BB T U HY & Bh#OH -

10. {538 2 W HI B B RH

WARFS IR K /255 ThaAE #E— D E ~ R E RS AR - #REEATEHHEARDY
FY 8 BB 15 Y B BRI 33 A RO By 2 > BRI ] A 1) 8 2 36 5 25 £ Bl 3 ek
H o (B AT R HITEE BT 2 BEE S RHTER IE H 5 B e 55 L 7 1 DA
EAEME (FEFE—2AE e e tiiy) HEEEALAY 77 s B E B ROR K 2 WY ROH -

11. 2R

(a) {& £ e IR 2 IS 08 B 5 & A R i & 2057 Tl fe Bt HE &R & B 7 & R A
X LHEEE BT NV ERD -

(b) e ERERME e HERBERHIER AT > HEEF 2R EE— D
H oo B ENHER M T EM BN R HEER > BEE T, 5 EHE -
e HEBENRBERE -

5 SSA_ER_GN(C)(04/2025)



G
B 55 2
B35 3
B 55 4
GEE
b 5% 6

R 25 R L EBETEIE B EER
KRR (B & QIR B H ISR £ R B2
(& £ HH 55 & B P 75 56 B SR HY B Al 2
THEEREAZ(EEHEA

BEE Rk it BEREHEHA

H#%
7-10

11 - 15
16 - 18
19 - 21
22 - 35

36 - 41

SSA_ER_GN(C)(04/2025)



Rl 25 FE R TR BIET RV E B LR

EETE AR LR AR 202545 1 H (B "HEHH, ) RZRHVERIFRTT
EWBHE ReXXH (B TEHE RikeE&ZET ) -

BUSIHUEEE RO (T o E SNENRS e HREM o F8  S0RE (EHER
By (& EHEE BTV EBRE Rk EHIRE o /FHEE - DI R -

FEHEEYEE  BXAESFFEDNVERSE RIRGEGIRE S 2 HHEEI 50 &
TC R FLER » BLSR RN RS ESNE E RV E B LR T ETH ) SO HIESIR TR LK
x2-

® 1 BE—KBERE 50 BT A QNE KB HE

HHHEE - GUEE

EENEESFE  BERGHEENMTAENENRE RRhSEHEE > LK "B

A s - BERCE R T oW R Et R4S R o iy s 203 —

(a) HEERHFEIVERE RIRSEHIRITFHE - KEHEFEATEBERS
FFTHHYE B B4

(b) EERBHFEMIERE RRGEHRSFENE " BH ) SBRVERE -

. 20255 H1HZE
2026 Z£ 4 B 30 H

5 2026 S H1HZE (a) GERNERNE EAIKSEHI%I 5 F40 50% 5 3¢
2027 44 H 30 H (b) #H "HTH 4% 3,000 JTHYEREH

2 20274E 5B 1 HE
2028 £ 4 H 30

4 202845 H1H=ZE (a) GERNENE RIRSEGI%I 5 FEEM 45% 5 3¢
20294 4 H 30 H (b) #H "ETH , 4% 25,000 JTHYER%H

. 202945 H1H=ZE (a) GERNENE REIRSEGI%I 5 FEET 40% 5 5
2030 £ 4 H 30 H (b) HH "HTH , 4% 25,000 THYEREHE

6 2030 S H1HZE (a) GERNERNE EAIKSEHI%I 5 FE 35% 5 3¢
203144 H30H (b) #H "HTH , €% 25,000 LAY EREH

. 2031 S H1HZE (a) GERNERNE EIKSEHI%I 5 FE 30% 5 3¢
20324 4 H 30 H (b) #H "#TH , €% 50,000 LAY EREH

8 2032 S H1HZE (a) GERNERNE EIKSEHI%I 5 FEN 25% 5 8¢
2033 4F 4 H 30 H (b) #H "#TH , €% 50,000 LAY EREH

9 203345 H1H=E (a) GERNENE EIRSEEGI%I 5 FEE 20% 5 3¢
2034 44 H 30 H (b) #H "ETH , 4% 50,000 JTHYER%H

2

TEERHFENNERE RIRSERIKRE D FE BEEEIZERE LN TRENERE RkEHEHZ
oy WM B E NS - Pl — R BRE (REKRE) TEFNERE RIREEHEET TR
50,000 jT - {E EFJEEEELIA] ¥, IHE (A EHE (AR @Bt 8RS - 12 IR% BT HI
&%) MFEENVENSE RIkEEHERE 2 - BEefE@ELL (1) 5,000 JTAYE E B (HERAM) @R
HfE 2 ) (i1) 10,000 JTAYREH &K 35 (8 BV ERE Rk E R > WZATER THY 35,000 5T (B
50,000 Jt - 5,000 T - 10,000 jo) T{EH » GEMHFEMAVERE RIRSEEHIRE 3 H#8 R 35,000
TC o AR EIZ A LVEM T T E, IHE (R BN ENRE S RIRSERZEH T > WA 50,000 T TEE
ML EEBERE RikeEH&RE 2 /F8HA R 50,000 JT -

7 SSA_ER_GN(C)(04/2025)




FE55 10 %= 25 {E & By IR

‘HhE %ET BERHFREDNERE RIREEHEE S

FED NEREBFEENELERETE

10 22003345254% 130E[§ BERIVERE, RIRESEHIEREIFHEN 20%
203545 H 1 HAE . e
111 03644 A 300 CERIVEE IR % 55 F4E T 20%
12 22003367254% f? GERIVERE, RIRESEHERE SIS 15%
2037 5 H 1 HAE . e
131 L0384 A 30H BB R/ BIR & %5 PN 15%
14 203845 H 1 H&E
203944 H 30 H
15 203945 H1 HE
2040 4 H 30 H
16 20405 H1 HE
2041 4 B
o 20041 ;ﬁ s § 13052 BEWIVERE £IRESEH %8 S 10%
2042 4 4 H 30 H
18 2042 S H1HZE
2043 £ 4 H 30 H
19 2043 5 H 1 HAE
2044 £ 4 H 30 H
20 2044 FE5 H1HAE
204544 H 30 H
’1 20454FE5SH1HZE
2046 4~ 4 H 30 H
99 206 5 H 1 HAE
204 4 X -~
’s 200477;'E z § f%% SHEIIERE B REEGREF AN 5%
2048 4 4 H 30 H
24 20485 H 1 HZE
2049 £ 4 H 30 H
95 20495 H1 HAE
20504 4 H 30 H
%2 BE—RBER 50 BT AKINRE
: TEN& 8
BHMEE (BEERHBEERE, BRSEHEED 545 -
KEHEFEENENLRE)
1 20255 H 1 HAE
2026 4E 4 H 30 H
2026  E5 H 1 HE . n o
2 2027 4 4 F 30 H CE M HEEE B IR S EH % 5 FAE T 50%
3 2027 5 H 1 HE
2028 4£ 4 H 30 H
4 22002289254% 1305§ GERIVERE, RIRSEHZESIFHEN 45%

8 SSA_ER_GN(C)(04/2025)




2029 E5S H1HE
2030 44 H 30 H

BREBIVENS &Ik H %5 o FEHE 40%

2030 E5 H1H=E
203144 A 30H

BEBHEBIE &Ik e H 1% 5 o FEHAY 35%

2031 FE5 H 1 H=E
203244 H30H

BEMRIEBIE /&SR 5 o i FEHAY 30%

20325 H1HE
20334F 4 H30H

BERIEBIE /& e H 1% 5 o FEHAY 25%

203345 H1HE
2034 4 4 H 30 H

BEMRIEBIE /& e SR 5 o FEHAY 20%

10

2034 FE5H1H=E
203544 H 30 H

BREBIVEINS &Ik R 5 o FEHY 15%

11

2035 E5 H1H=E
2036 -4 H 30 H

BREBIVENS Kk o FEH 10%

12

2036 E5 H1H=ZE
2037 %4 H 30 H

BEBNVENRE /&AkeEH & E /5 8HH7 5%

13

2037 5 H1HE
2038 424 H 30 H

14

20385 H 1 H=ZE
203944 H 30 H

15

20395 H1HE
2040 & 4 H 30 H

16

2040 E5 H1HZE
2041 44 H 30 H

17

201 E5S H1HZE
2042 4 H 30 H

18

2042 FE5 H1HE
2043 4 H 30 H

19

20435 H1HE
2044 % 4 H 30 H

A REEED)

20

2044 FE5H1HE
2045 44 H 30 H

21

20455 H1HE
2046 44 H 30 H

22

206 F E5 H1HZE
2047 % 4 H 30 H

23

2047 ES H1HZE
2048 £ 4 H 30 H

24

2048 E5S H 1 HZE
2049 4 A 30 H

25

209 FE 5 H1HE
2050 4~ 4 H 30 H

FH B T B & B A R RenT B B KA E B B PR R e T B R S U R # (R 1
EYNARBY - EEEPFEERHFEYNERE RIREEH & 58PS 50 &
TLAER > e L RISV E B ACEERAT G L OIET R - SRR R 2B 8k 6 AV BT 3 -

9 SSA_ER_GN(C)(04/2025)



AT G ER SR B Y 50 & TR SRS 4R 5

B oS AL o MRS &R S S JE L BR A E] HH BE N R4 T YR R A S L B R —
BEOFEERHESE (MEEESE) (WF) @  mHEeERNERSE KRkSEHEH
TrAE o DI PRSI - s WA R ES o (B X n B GH B IR G P AR PR o
fir¥1] 50 E T RANBSLRIMNMET R - ARSI EEBZCEHAE D - FS R 6 -

10 SSA_ER_GN(C)(04/2025)



KIHEFESONERH A EERFERNZE

Py 1 — W%EE (EIHEE A K {ER B) EYJEﬁ&J:EEEI%I_J?% 2025 £ 4 F 30 H - {BAff

FiaxEEH B —R&#E LM : #|HA
2019FE581H 2025F4H30H 2025F5H1H
(EHIBA)

BE A =i ERS « 1ERES

1EBREMNE —

kS B BHE ) ERSEHIFILS N ERe
)& 5
(=] ﬂWEﬁAﬁMﬁWE%‘/{/»/ ) :
2025945308 BE B &I EESANEREBE .
( FEXREBNFEINHAZERA ) 2025%F5H31H

fRE ARRME LIS T8 A @Ak - B 2025 4 4 7 30 B @i > S8 g
GEINVAR H R 2025 44 A 30 H - AR HBIE®RGH (BI20254F5 5 1H) ZaT>
BREARTERBETEINVHERER > FTHUMER A WEBWE REEHFELY -

& 2 B AR B & &ILE 2025 5 4 H 30 H A& T —f A fUBR &1k - &b EFES VAR M
My 2025 2 5 H 31 H (BIMfUBRIERVEE B - AR EIEE 25 FREBEA > B
2025 S H 1 HE2050F 4 A30HZMHE (AFEEHERERMH) - BRETEIESR BHERE &
e S EH& B PR B BT BRI EE) -

11 SSA_ER_GN(C)(04/2025)



BiT2 — mAES (AES A XES B) HIEEETE 25 £ 095 B B HE IT &5 5L Al 73 Al A
ST B RGBS &I

|l RIS REH A—R &% L :

2025555810 p04025H18 2050££4530H
(AEBEEEREE ) ﬁ.
FEEA | ., EME / RRSEHIZE D «~ 1EFBEMHE —»
3= =R [ BNE  ERSEHBESH —1ERREME -

BEARIRESHONARBEN J
2050%4830H BE B RIERSANEREHEN .
(ETEBFERESEER ) 2050%5H831H
(PREEHE / RREX W
BAREREMERHESER )

(B8 AWREELILIGE T — [ 5 EF sk b - mAER 2050 4 4 H 30 Hjai » B4 E g
BN ARHIH R 2050 4 4 A 30 H - fHRARBIE 25 FREBMN (BBIEHERVEE
HHWIE R 2050 £ 4 H 30 H) > EEFHER A WERE RIREEFKE 2 HFEEET
ElHyER -

& 2 B HY(E(EG&ILE 2050 £ 4 H 30 H A& T —(# A USR8 1k - &R (EHESIRYARIH
Wik 205045 A 31 H (AIUBRIERVER HIY) - BRA R BRI TSRS R H 3 (R
2050 4E 4 H 30 H) Zt& > BEARHHESR B NEBRE RREEH®RE 2 HF RS EHY
®h -

12 SSA_ER_GN(C)(04/2025)



PlF3—MuES (AES ARES B) Hif
& T B A R ARGE R G 8 E

i

= g5 E—K&E LI : 2028%5H1H
SRR SR AT r 518 , S#HE 3,007
20195810 W—ZS,OOOE
1
= . 2028%F5H31H
RBEA ENE / RIkEEHRIE S EME / RIREEBFIEE S «— 1ERBMNE — \
_ 1
EE B ERE / RIFEEHIRIE 2 ENE / RRsERIEIY :k 1ERENE —»
1

B 8 A HRIHEELI LG T — 8 H @ Eia% b - AR 2028 £ 4 4 30 H @ - HH& g
(e AERHIR 2028 4 A 30 H - HRNARHMAES =(EEHFELEZN > & E5i(E S
ANERE RikeERRE D HEEN S (B THTH, &%) & 3,000 T -

& 5 B HY(E(EG&ILE 2028 £ 4 H 30 HEAGS T —(# A USR8 1k - &L {EHESIRYARIH

ik 2028 £ 5 H 31 H (EIUEAMSAVEE BB - AR A ESUEEEEZA
BEW(EE BHERE KikeEHRE S AAERN THH ) &8 25,000 7T

13 SSA_ER_GN(C)(04/2025)



BT 4 — B E T I RE(E S5 18 BRAT KT 65 B 1% HI B
AR

RIE (SRR Rel) - (B EMHA BT RM 18 BREFEIm 65 pRHYE & {F 58 A8 5 5 i M 4L K
(T "R EmEIME AR ) -

v PIF4Ca)
HERH EHEIA :
20005818  2025%:581H
BHE/ REEBHEED
.......................................... Eﬁ?ggﬁﬁ;gﬁm ES R EEEA B RS E N
B =R R BEaHI M HER v
a=EEE BE/2027F581H RIEBSHBEH .
20265E581H Fn185% 2032 4H30H

(17%% )

* (BENR20265F5 H 1 Higmz e @ (8 £ ol% T — [ H @A L Bljg RV R(F &4
RIS 2032 4£ 4 F 30 H &

° BEN2027HES5SH 1 HFH 18 5%

* HMUEtHEZENE ERkeEGRHI IV LE (AESEEHEREEGE AR RE
—E A8 HTE) & 20,000 T - (fife F£2F LA T, 56 HIKHE R ErYE
g Kk EHRES T -

* REMRE (RBERD) IEZHFERE RIS EH&E T8RS FE
6 (FI2026 E5H 1 HE203244H30H)

° REIRE (EHEEG) =A% VBRI Rk EH e 35 7 U
20,000 5T x 2/3 x 6 = 80,000 JT

* HESERFFEMNENRE ERhEEH RS

+ GERHBEHVERSFE (MESFR 18 ik > B EH EEE DR &
(ERESTUREAES (K
SEE (HI20274E5 H 1 HZE 203244 A 30 H)

¢ BRRHFREEBNENSE RkeEGIRE > (AIESMRE (EEEE) 125
HEBIE RkEEHIRE > x S ERHFEIAVIRE FE& - BE(E RS
FHO
80,000yt x 5 + 6 =66,666.67 JT

14 SSA_ER_GN(C)(04/2025)



< BIF 4 (b)

e - B (LRsERE)
196265810 202545H1H 1
e EHE [/ RIREEHRIEE 2
BERBERE Y 2
.......................................... e ESERBREE 2RSSR
BERHIEHER v EEEHF MR =
Ha=EEE : BEK2027FE581H HILEBESLBEE :
2026&%?1 =i £ m657% 2032448300
(645% )

* EEN20264FE5H 1 HEE2ME @ (B L&A T —(E H @AHisk L BlE 5 EHFE &4 -
AAHIARY 2032 4 4 H 30 H & -

° EEWN 20274 5H 1 HAFH 65 5% °

* HIUETHEENEZ ERE£ERHET 2 ITE (M EEEHEFEGYKIERIN&EER
—EHHAEHTE) K 20,000 JT > MiET2HEM T TEF | THE KR BN E
& /il E oy

* EEMRE (EFERKEG) TE=HERE RReEGIRIT TR ER -
64 (HI20264E5 H 1 HE 203244 H30H)

° EBEMRE (EREEG) 27 WESTHVERE /&l H 1R 5308 -
20,000 7T x 2/3 x 6 = 80,000 7T

* SRBHFRBNENE RIkEEHIEET

s SERHFBEBVREFEE (BIE &5 m 65 Al IR 5 - HEBF 7 65 5%
% B EAHFEEFE T G0
14 (F12026 %5 H 1 HE 202744 H30H)

¢ EERHBENERE RREEGERE S (AEERE (BEKRS) T55
HEEE RIkEHIRE T x B HFE AR E 8 + BB e (A AR
FHO
80,000 T x 1 + 6 =13,333.33 7L

15 SSA_ER_GN(C)(04/2025)



{8 £ B 5F B Bh AT i s W U VR Al AR 8

1. XM SHEHEIE

* (R EMATE

T BRATH
40072 E AL i (o 38

VN
> JIZA IR B R AE S S

SOE /HHT e BORHE — R PE S BLEEHA S -
7 s — O P 2 BLEE A S -

*  EEM BRI ERTRHY AT A B E R R AR Y (B A TEARE -

* (EEXJEIECH

Hh -

* AEEBERFTEEMN SO0

in & B A SRy L B

PRI
VIR-GA

WS EBEE I

AR PR

R LERN
EHHEBERR

X

AFEMERE
FEE AN E LM
g &

PR T it
= HE

S

FE IR

BEE M
(WFFHFH EHE 1
& AR

ENEE
ARAT/EE/
AR A BRI S

va
(2 A )

N
1 i s @

/@
(an#EH )

%HHE
\%W/

v

%HV@

TR (BTG
BI) (FBEBIE
310 %) &% A
B 7 2 5 50 (B £
1) SRE

%V :
{B1 A %

v

N AIRBERE 2023 4212 A 27 HETEILL S FEM

i B IR 5 &

L FEEH B ML BT E R — %

—PFERESSHT 23 AL E R AT XA L

B -

@ FBEEFIEEAEFERE Y PRI S K6 0 HRIEE 1R 11 Y255 P LR 5 26 4
5B IEF I B S A

2. WEUEBhRYIE ESRITIR P

© RE AR

TESRATIR P I — pF 2 S It
* W EXKH

WL S

7 2R 7 A FH 5
s JEERMTIRFAERETAELSE

T BRI
A-7‘< H

* FAEERTIRFAEHERE

s JANE

R ZHN G RIE L
= ERTTHY B TR & BUE AR ERITIR = -
BURIR P FEA NSS40 MR F SRRV ER1T H 44
B RITHHEHE - IR REERTTER -

16

SOE (B E BRI - o 7 2 E B BBy 1

7y — OF P s BRI -

SSA_ER_GN(C)(04/2025)




MR P RFA N\ 0 e f SR 0 B Ra JE Rl B R B Ay AR AR ]

FEBERER MR F#FA AR REE T 5 LA [E
g
INT] B INBY N T A5 @

g%%;/ig/ﬁ@m%%&# B 4T
At g ©
e A EXALET I LA

) LR EBES SEBTE
% IV
R (BMESCHEE) EReMEEESRE
AR AR ER & T %41k
%V :
[EENES

@ FEEFE 1R I FHHTZNF P o a5 2 R g 15 0 P aEE 5 K6 e

3. EEEREANZES

BELESE b, HIECHER > HIERAE FEEREANEZEE  REERLE
HAMPFENER (F2EEk 4 NREEEA) -

4. BEMIRZENKILERSOEH

sa R HEDR (B RV Z (REETS (W18 BRVES RIRAL ~ B2 EH W - BEEY
&b HBA R g% k5 =0) - B

1 07 5 &9

(B 345 (e B sk I 2 (e TRV HEE (S

(B L3R BV ILREFBEEMEF

18 B 345 e T 1Y B ik i 1 =5

B E3 40 R BRVR K EHIE

B AERE Rkt EiE (F2REMER S ETERBEAS)

VVVYVVYY

5. L&

se MR BUR Gt RBHE RIkEHITE - 40

> L&EH

> LEMENH (MRITREeek - IRITEESE)

> MRS

WMPAEEHE 2025 £ 5 A 1 HATK /KB FZERGOKERNRR 12#HANER &
H-FE TETRENE RIREE G R RE Gy - Atz 12 @AT
Bk - WMEH SBHVPHITEASRENRSE KRS HAIEHS - 1NESE
2025 % 5 H 1 HATayfe (@b pr 12 A > HAPH—{E H =2 30 (815 TIFEH - Al
IR T B % B Y (g (R A Y & 40 8%

IR H ¥l B DL HE 2025 £ 5 H 1 HAT ke /SR (B (& 4983 L ATAY A 1% 30 flH 1E
BLFEHPER 18 R TERMGRENRSE Rk EHAT R SEHER T
Fieftaz 18 Ry LEL#%

WH e BAEEHE 2025 &£ 5 H 1 HatEy (e B —@H > Higft e BB 28
‘EEH TEL# -

17 SSA_ER_GN(C)(04/2025)




* WEEAW BT 20254 5 H 1 Haray (e @I/ D5t 30 [IEH TFEH - HAieftfe
BEMMBZEEE 30 EEE TFEHS > EBETEERE RikeEHEIE 2H 18
RHEJLELH -

6. SiIMRMEEsTE] B X R R BB EEH

o S P U T O L B T 2 S 0 O (T
DUEBIHCH RS T B | 2 HEE AR R - R B R T R E 4 R B i
/ BIR& E 485 B A & -

© BB

>
>

{8 (7 = Y& IR AT R s AR 5T 81 R B IR ET BT HERUE B
ARALIA T b HEREERE RIS IKHEEE

7. EXMEREREENARGEH

* EEXERERBC IR BNERE RikEHVE BB NS k28 1T A e B B Y
=T RGEH -
* KB =JIIRHIEHERE

>
>
>
>

>

TR Hacsk (A H il SHUE )

RTTEE . (BURE L4450 B B 2H R TSGR TEEIRGE)

& £ F e B 5% AV R AR SRITE R 8k (AERTT HEE B

e FeARAFZHNARENE kB FNHRE > HEBNEE
TleL e & RHENE KIkEHFEH

e R RETEEE AR U ARENE RRhEEFHNHRE > HEBNRE
TleL e B RHENS KIkEHIFEH

*  FEBEE =G RATE AR

>

>

e B ZBUGRIHRIUE (RRERURNEANE /e e 2 18 il AT e 88 ) 12 B0 73 =B Y
sPEEEE ~ LT E ) BEE S RIREH R EHRFGRE SR B RK
sPEIR R /& (075 )~ B EERES T aE BVERE /&R &E R
K 1% B 73 Y K8 )
KRibEFEGUFMHGHEER (AEBTNEX TG EBNERE /RIS EH A
B 1% B 73 Y 58 )

8. ¥, HEZEH (AEA)

* [REMERMEBIHI "B, BEE  RIRSEGIE S AEE R > 1 T
A HEB G TR
> EEHR (BN BET#ME R
> {REMK (F5H]) BB IRET #IF 4
>t BRI ES AT I &
*  EEISCMRRYEI T AL
» BeSTeARAFZHNARERSE RRSEENHER - HEE R RE

TEL e B IRHENE RIkEHREH

> BOERARTEIEEAZHNARERSE RRSEENHER - HREEREE

TEL e B LRI ENE KikEHYRER

> AR RS B (AR R R A SRRV A 8% 0 HBURE ST 46 1R

ISENL G/ EED)

18 SSA_ER_GN(C)(04/2025)



ZETEA

EFERIEANZES

Appointment Letter of Primary Authorised Person

Vi NN /NI I NI -
(EEEF) T BRBITE B  WBET AL BARAN S RANT S AEET

" EEEREAN o REAAN AN E S AEE R - UIA R EUS RS TR e BhEtE
AEH > BIEEA RN EH RS B A E R R SRS ER o UGS B
AN RNE S AEEAER T, BNER REREANRES

I/Our company/Our organisation*®

(Name of Employer) ™ with the identifier ¥ of , hereby appoint(s) the person named

below to be the “Primary Authorised Person” to handle all matters related to making applications under the Subsidy
Scheme for Abolition of MPF Offsetting Arrangement on my/our company’s/our organisation’s* behalf, including but
not limited to submission of applications and supplementary documents, updating the information pertaining to the
company/organisation registration and business registration, and setting up and updating my/our company’s/our

organisation’s* profile and account(s) of authorised person(s) on the TransitionEase, etc.:

TEBIRE NBE Y (FHEFAE A
Name of Primary Authorised Person
(as shown on Hong Kong Identity Card (“HKID ”)/passport):

F I N T B S5 I R e
HKID/Passport* No. of Primary Authorised Person: Passport: '
T EE A AL

Post Title of Primary Authorised Person:

wE Wk fir
Signature Mot Post Title
H=E N H# (- H-4F) AN R EN
Name of Signee Date (dd/mm/yyyy) Company/Organisation Chop

*SEMIBRA

* Please delete where appropriate
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Note

Please provide the name of employer and identifier, and sign this Form according to the type of business
entity of the applicant as tabulated below:

Type of business entity Name of employer Identifier Signee
Type I: Name of company, Certlﬁcatg of Company/
T body corporate, Incorporation/
Limited Company, Body . . : . body corporate
A . limited partnership, etc. Registration No. .
Corporate, Limited Partnership, . . o . director
otc, (Remark 1) stated in the (i.e. the 8-digit Unique
' registration document Business Identifier)
Tvoe II: Name of organisation Person in charge
ype 1. s oti - (Remark 2) stated in the Registration No. of the
Registered Organisation L o
registration document organisation
Name of sole proprietor/
all partners
(e.g. if a general
partnership with two

Type IlI: individual partners, The first eight digits Sole provrietor/
Sole Proprietorship/ namely CHAN Tai-man of Business Anp f rtner
General Partnership and HO Siu-man, operates Registration No. yp

a business in the name of

TAI Company, please fill

in “CHAN Tai-man and

HO Siu-man”)
Type IV:
Entities exempted from
registration under the Business
Registration Ordinance (“BRO”) . . .
(g 510 07 s L o Name of licence holder Licence No. Licence holder
Hong Kong) but required to
obtain a licence for their
business ®emark3)
. HKID No.
;I;l)(/jrs\e/i?j/ﬂal Emplover ®emark 4 Name of employer (or passport no. if not Employer
ploy possessing HKID)

It refers to limited companies/body corporates registered under the Companies Ordinance (Chapter 622
of the Laws of Hong Kong), limited partnerships registered under the Limited Partnerships Ordinance
(Chapter 37 of the Laws of Hong Kong), limited partnership funds registered under the Limited
Partnership Fund Ordinance (Chapter 637 of the Laws of Hong Kong), open-end fund companies
registered under the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong), and
registered trustee corporations registered under the Registered Trustees Incorporation Ordinance
(Chapter 306 of the Laws of Hong Kong).

It refers to organisations incorporated/registered under an ordinance of Hong Kong other than those
listed in Remark 1 above, such as the Societies Ordinance (Chapter 151 of the Laws of Hong Kong),
Trade Unions Ordinance (Chapter 332 of the Laws of Hong Kong), Building Management Ordinance
(Chapter 344 of the Laws of Hong Kong) and Education Ordinance (Chapter 279 of the Laws of Hong

It refers to entities exempted from business registration under BRO but required to obtain a licence from
a government department to operate the business in Hong Kong, e.g. the business of agriculture, market

Remark 1
Remark 2
Kong), etc.
Remark 3
gardening or fishing.
Remark 4

It refers to an employer entering into an employment contract with an employee in his/her own capacity,
such as a natural person employer engaging a personal chauffeur.
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BHE RRESTERBESE
(a) WM 20254F 5 1 HERZ&BBZ (R - W2H0H "B, 2P 28HES

SHENE RUEREE (EReD T
(F£ 2025 5 § 1 HRZBFABZERAUE BB S "84 ZHRERNER)
Calculation of Severance Payment (“SP”)/Long Service Payment (“LSP”) ™o !
(For employees whose employment commenced on or after 1 May 2025 and to whom the abolition of MPF offsetting arrangement applies)

BEETE

Name of Employer

I SEA

Name of Employee
ERSLE BRI

Hong Kong Identity Card/Passport* No.

18 BB & €V && IE AT HY IR AL

Post Title of Employee before Termination of Employment

1) BENREER

Employee’s Years of Service

() REREEESHHFERHY

Commencement Date of Employment under a Continuous Contract

(H-H %)
X (dd/mm/yyyy)
b) KILEHEESQNEMEH 7
Relevant Date of Termination of Employment "~
(HA R4
(dd/mm/yyyy)
(C) HE%E% i (it 3)
Years of Service Years®ote 3
Q) HEEHE ERSENTHE Y
Employee’s Wages ™ for Calculating SP/LSP Entitlement
[ A#¥EE:T " [ JeR#FEAET 7"
Monthly-rated employee F ¢~ Non-monthly rated employee 1 ® %
[ BEHREREEHKEAINERE [ BHEEFEGQIE LAY R% 30 H
—EHEHTITE : 1B TAFH P BERHY 18 K
Last full month’s wages TEYER -
immediately preceding 18 days’ wages chosen out of the last
termination of employment: $ 30 normal working days immediately
. preceding termination of employment: §
X or
B, or
[ BEHEREHKEAINEE [ BREEFEEQE LAY RE 12 H
12 {8 AP TE ¢ HEEH P T ER 18 1% ¢
The average monthly wages over 18 times the average daily wages over
the last 12 months immediately the last 12 months immediately
preceding termination of preceding termination of employment: §
employment: $
MR E TSNS E T 5
* Please delete where appropriate Please put a “v" in the appropriate box
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Q) HEEBENE EREe
Calculation of SP/LSP More”

() ETEFHE (BARAFEA):
Details of Calculation (applicable to monthly-rated employees):

$ X 2/3 X =3
# Q) BYLE # (1) (c) HATIR % FH EAE
Wages in item (2) Years of service in item (1)(c) Amount

(b) =R (#AREAHES):

Details of Calculation (applicable to non-monthly rated employees):

$ X = $
#(2) HILE F (1) (c) HATRHFE EAE
Wages in item (2) Years of service in item (1)(c) Amount

(© MR\ (EELREI) (FREGIE STE) RTRT "HH, HE (0F) KNE

e REREFER
Net Amount of SP/LSP after Netting the Following Allowable Offsetting Item(s) (if any)
under the Employment Ordinance (Chapter 57 of the Laws of Hong Kong): $

ERBHE &ke (AL 3 (a) 73 (b) ) HIBREYE "¥x, HE ¢ +
Offsetting Item(s) Netted Off from SP/LSP (i.e. item 3(a)/3(b) above): T

O EEem (M) ®EEARe (THsEe ) s oY
Employer-funded (voluntary) mandatory provident fund (“MPF”) scheme benefits % §

O (R0 (RDT) BRSOR it 817128

Employer-funded (specified) occupational retirement scheme (“ORS”) benefits ™ * S
O] H:fR B AR B AE B A Ay 4 1
Gratuities based on employee’s length of service ™/ ;

4 EXf@EENERE REE (ELH LME 3 (¢) HVENE &R&F8H)
SP/LSP Paid to Employee (Should be the net amount of SP/LSP in item 3(c) above)

EXfféaEBNERE RIREEEH > B
Total Amount of SP/LSP Paid to Employee $ Date of Payment
(H-H %)
(dd/mm/yyyy)
st RS R i P *ﬁfj’?@?ﬁﬂ’ﬂﬁfﬁfﬁi r‘/J %LEL
* Please delete where appropriate Please put a “v™ in the appropriate box
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D EREFHTIEARLREE -
The above is prepared by:

BE TREREAR LR BE e EREAR TR
Name of Employer/ Post Title of Employer/
Authorised Representative of Employer* Authorised Representative of Employer*
BE TRBERERRZE H¥ (H-H ) AE S HEEEE
Signature of Employer/ Date (dd/mm/yyyy) Company/Organisation Chop

Authorised Representative of Employer*

() EEWREE
Acknowledgement of Employee

EANEZEER (F- A H)O W EEZMNNWERE RE$S* BER
$ s AANHBRETREEMRESNEEANERE RES*HHCMREE " HH

HEEE B (T REBEE ) BABNEL LR TER  REEMI IR
AER RSB o AATSIE » B THRR/ REE MR HT A @724 A0 8 AR S R A
BUTASER /P i (BEEFRRASSEE - RER - ATENE - B AR 8E
HR KRS BB RN BRI BT A  STRRRAT) WERMELEY > DEBR
TR B - MBS R L R R B B2

I acknowledge receipt of a total amount of $ , being my SP/LSP*, from the Employer on

(dd/mm/yyyy). 1 understand that the Employer may apply for subsidy from the Government
under the Subsidy Scheme for Abolition of MPF Offsetting Arrangement (“the Subsidy Scheme”) on the SP/LSP*

paid to me and provide my personal data and employment details to the Labour Department (“LD”) and/or its
appointed agent(s) for the purpose of applying for the Government subsidy. I also understand that, for the
purposes of processing and auditing application(s) under the Subsidy Scheme, as well as for the purposes of
monitoring and safeguarding against abuses of the Subsidy Scheme, LD and/or its appointed agent(s) may use my
personal data for matching with the data held by Government bureaux/departments/organisations (including but
not limited to the Immigration Department, the Inland Revenue Department, the Companies Registry, the
Mandatory Provident Fund Schemes Authority and the approved trustees of MPF Schemes/administrators of

ORS, banks and insurance companies).

EEES EBEEZE HER (H-A %)
Name of Employee Signature of Employee Date (dd/mm/yyyy)
st RS R i P THREERIIISELE TV R
* Please delete where appropriate iPlease put a “v™ in the appropriate box
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st

Explanatory Notes

ARBEHARLUTESR :
(a) FE20254ESH 1 HEHRRFHEMBZE UK
(b) HETINHES—HHL LR -
() BREREFEEELERT EREEERBRBRER R EE DR k=K
(i) BEMRE (BREARETERE) (RBSMEE ) (FREAME 485 ) FABHEARSE
(M58 ) sHEIFHEEK -

This Form is applicable to employees:
(@  whose employment commenced on or after | May 2025; and
(b) either or both of the following conditions are met in relation to the employees —
(i) contributions are payable by the employer to an employer-funded exempt occupational retirement scheme (“ORS”)
because of the operation of that contract of employment; and/or
(if) contributions are payable by the employer to a mandatory provident fund (“MPF”) scheme in accordance with the
Mandatory Provident Fund Schemes Ordinance (“MPFSO”) (Chapter 485 of the Laws of Hong Kong).

B H S

(a) AMEBEORUE TRAPA L > QAifEEMSHEREH

(b) MEREHNRUETREOSKIL  AIERBNESREEH

(o) MEREGHRUETEAHRARBASK L MEBAHERBHSARBASBELY  DMREER
pi:-

(d) MEEHEERFEOZETCOER > AIEGQHEREH

(e) MEFEEHNNEHEBKTER MEENZXFRENK  AEITENBELH

(f) MEERZEHMES T @ AIFEFRTHE

(g) AEERE (BEMRG) (FEEME 57 F) 5 10 FReTHNBREILEEEOMBAL FTEAHRA
HA%E o AlfEEFEEL&IEHE

(h) MEEEGMBANTMITBIHAAAFAECREZEN IEM&ILEESY > MIEREFESHN&IEH
R TENBERE » DLREE R

() AEEBRE (EEREF) £ 10A X HEERERFINIEMLLEFEECY  AlEREEHEEX
TREMNSHNEEEH

(i) WEERE (EFEEL) E 31E FREEAEL  MEEETMEE 4 HEHAFRERESEIIELR
BXNITENHE@EBIEY TEHBENN—F > NEEMESE 26 BEHARNAIERESIMIELRE
IHNITENHEEREE THEBBRERNN=92—  RlIEZEE 4 EEFEE 26 BEHKENH
BG4

(k) MEHEENNIERE (BERE) NHELIE  AIEREEQ&IEEE -

Relevant date means:

(@) where an employment contract is terminated by notice, the date on which that notice expires;

(b) where an employment contract is terminated by payment in lieu of notice (“PILON”), the date up to which PILON is
calculated;

(c) where an employment contract is terminated partly by notice and by PILON for the remaining notice period, the date up to
which PILON is calculated or the date on which the notice expires, whichever is later;

(d) where an employee is employed under a fixed-term contract and that term expires, the date on which that term expires;

(e) where an employment contract specifies an age of retirement and the employee retires at that age, the date up to which the
wages are calculated;

(f)  where an employee dies during employment, the date of his/her death;

(9) where an employee terminates his/her employment contract without notice or PILON under circumstances specified in section
10 of the Employment Ordinance (“EO”) (Chapter 57 of the Laws of Hong Kong), the date on which the termination takes
effect;

(h) where an employee terminates his/her employment contract on the ground of being certified as permanently unfit for the
particular type of work for which he/she is employed by a registered medical practitioner or a registered Chinese medicine
practitioner, the date on which the termination takes effect or the date up to which the wages are calculated, whichever is later;

(i)  where an employee terminates his/her employment contract in accordance with section 10A of EO due to non-/late payment
of wages by the employer, the date up to which PILON that should be paid by the employer to the employee is calculated;

(i) where an employee is taken to be laid off by virtue of section 31E of EO, the expiry date of any 4 consecutive weeks during
which half of the total number of normal working days or any 26 consecutive weeks during which one-third of the total number
of normal working days the employee is not provided with work and is not paid wages for such days; and

(k) where an employment contract is terminated other than in accordance with the provisions of EO, the date on which the
termination takes effect.
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=5
Note 5

Note 6

Note 9

FH— BB BB FIH - KL RECORENHE OREREEE  DBE 365 H  NRER
B HBR 366 H ) MRS S -

Service of an incomplete year should be calculated on a pro-rata basis. The exact number of days in the year of termination (i.e. 365
for non-leap year and 366 for leap year) should be used as the denominator.

ITEEE

RiE (EERD) 28 2 " T8, BRERIUESET AN BB IF R H AT B 280 TIENFTE R
WA~ RS (BEXXERM §TRRE - s BERIEFH) - NERRBE  FmEVBRIETE
ErERE:

(a) BRERENEFR - BE - &Y - W - KERBRONEE

(b) {BXRERBAREIIHSK

(c) BREEGESHEINERGHMAE - 8B TRAERE T

(d) FEEEMAERLY EAREFENEEXERRNTEIBORBRANERES

(e) {& B T/EMESI B HBH 3 A48 BHs0H

() FRMERBREEEERBHEEINBEREHEELL DR

(9) SBREREIEREQRTAHINE -

BE4h - R TIERTBE ¢

() BEZEME X

(i) FEHEE 12 {7 AR BRI B B FEH R 359 A #Hy 20% o
AREEAEERE RIRBE (" &RRE D IER > hEAKER TEHFMEEERN -

Definition of wages

As specified under section 2 of EO, “wages” means all remuneration, earnings, allowances, tips and service charges, however

designated or calculated, payable to an employee in respect of work done or work to be done. Allowances including travelling

allowances, attendance allowances, commission and overtime pay are within the definition of wages. However, it does not include:

(@  the value of any accommodation, education, food, fuel, water, light or medical care provided by the employer;

(b)  employer's contribution to any retirement scheme;

(c)  commission, attendance allowance or attendance bonus which is of a gratuitous nature or is payable only at the discretion of
the employer;

(d)  non-recurrent travelling allowance or the value of any travelling concession or travelling allowance for actual expenses
incurred by the employment;

(e)  any sum payable to the employee to defray special expenses incurred by him/her by the nature of his/her employment;

)] end of year payment, or annual bonus which is of a gratuitous nature or is payable only at the discretion of the employer; and

(g)  gratuity payable on completion or termination of a contract of employment.

Overtime pay should also be included in calculating severance payment (“SP”’)/long service payment (“LSP”) if:

(i) itis ofa constant character; or

(if)  its monthly average over the past 12 months is not less than 20% of the average monthly wages of the employee during
the same period.

RAFRERENS - AU EERE REENEATEI 22,500 THR -

In case of a monthly-rated employee, the monthly wages adopted for calculation of SP/LSP shall not exceed $22,500.

BIEAFERNS » MU RERE RREHT 18 RTED 15,000 THR -

In case of a non-monthly rated employee, the 18 days’ wages adopted for calculation of SP/LSP shall not exceed $15,000.

—HERISNERE RRENRSENEE 390,000 T -

The maximum amount of SP/LSP entitlement of an employee is $390,000.

EEXREENSEES IFHEREMRMITEN RE#LE - FLZHAN (BEK) FEFECEEZ T/HF
T BHE - REE -

It refers to the accrued benefits of the employee that are attributable to the voluntary contributions made to an MPF scheme by the

employer. Employer-funded (voluntary) MPF scheme benefits can be used to offset SP/LSP.

5 (a) BEMKIEREBBERAEANE (HIEREEAR CGREME) BB EEES - BB ZHIMREH
HITEFD ) R /2 (b) BECK (FTHES ) BEBSERARETEIFE - (b) TR BRI RBSE R H
Mz (ZARARE CBESWRE) B4 (3) (b) k5 (1) RESRSE) BEUTAANRATHIRE :

= & B0 N > 32
EEBKEHTY ) ?75@351%%@%%?;;%%&%#%%& sy .
HEAL* C#3) N ’
(FEEBHFE 7 AEREHEHE) **
* TREGHTFHEMAL ) 15EETEKERBESHEILR 12 HAHEH FEEMAL » LIRE (BF
SEELI) A HHIEF AL LR -
** RErHE 2000 £ 12 F 1 HEZEHIRBFH -
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510
Note 10

It refers to (a) employer-funded non-exempt ORS benefits of the employee (which is provided by the employer in addition to the
employer-funded (mandatory) MPF scheme benefits); and/or (b) employer-funded (prescribed portion) exempt ORS benefits of the
employee. (b) refers to the amount of employer-funded exempt ORS benefits (which is exempted under sections 4(3)(b) and 5(1)
of MPFSO) that exceeds the amount calculated in accordance with the following formula:

Emplovee’s final average Employee’s years (and pro rata for an incomplete
p oy g x  year Noe3) of service to which the employer-funded  x 5% X 12

1 *
VeI (8 B I exempt ORS benefits are attributable**

*  “Final average monthly relevant income” means the employee’s average monthly relevant income in the 12 months
immediately preceding the termination of employment, subject to the prevailing maximum level of relevant income under

MPFSO.
** Only years of service on or after 1 December 2000 will count.

Employer-funded (specified) ORS benefits can be used to offset SP/LSP.
HEERBEBXINNECOME T/FFE "HHH, EXE REE -

Gratuities based on length of service payable to an employee because of the operation of the employee’s contract of employment
can be used to offset SP/LSP.
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(b) WA 2025 % 5 H 1 HAiBHG2 R (E A
AEENE S RUERES (RES D
(720254 5 F | HEBAZREICHBES b ZHEANERR)

Calculation of Severance Payment (“SP”)/Long Service Payment (“LSP”) ™o !
(For employees whose employment commenced before 1 May 2025 and to whom the abolition of MPF offsetting arrangement applies)

B E&TH

Name of Employer
(=BT

Name of Employee
ERSME R

Hong Kong Identity Card/Passport* No.

1B BB & 494 IE AT HY R AL

Post Title of Employee before Termination of Employment

1) B BHIIREFER

Employee’s Years of Service

() REREEMESHHFERHY

Commencement Date of Employment under a Continuous Contract

D (ddimm
©) KIEEFHESONERBE 7 A (@dimmyyyy)

Relevant Date of Termination of Employment ®**?

(H.~H %) (dd/mm/yyyy)

(©) 20254 5 A 1 HEIKRBEERK e
Years of Service before 1 May 2025 Years™Mote 3
(d) 202545 H 1 HEZK IMEESLINERHHNRBER
Years of Service from 1 May 2025 up to Relevant Date of Termination of FES
Employment Years™oie )

Q) EERE/ERSHNTE YT
Employee’s Wages V% for Calculating SP/LSP Entitlement "o’

(a) FAMETREBENE RRSEFIEHNOSOIE (42025 £5 51 Hd9E#)

Employee’s Wages for Calculating Pre-transition Portion of SP/LSP Entitlement (for employment period before 1

May 2025)

[ A#%EEaT """ [ JeR#EET "
Monthly-rated employee § V9 Non-monthly rated employee V7

() A12025 F5 51 HETHIEGHIFLF 12 51
If the employment period preceding 1 May 2025 was not less than 12 months 1

] ERE20254 5 A 1 HATHY (] #2025 4 5 1 HATHYRR
mE—EHNEALE : 30 &l 15 TAfF H P 2EHUHY 18 K
Last full month’s wages TEHR -
immediately preceding 18 days’ wages chosen out of the last
1 May 2025: $ 30 normal working days immediately

. preceding 1 May 2025: $
X or % or

(] B8 2025 £ 5 H 1 HATHY [ B 20255 5 A 1 HATHRE
g 12 8 HiyE AP 12 [ ANEFEHFHEIERN 18
TE: fi
The average monthly wages over 18 times the average daily wages
the last 12 months immediately over the last 12 months immediately
preceding 1 May 2025: $ preceding 1 May 2025: $

MR E TEHREE T R Y 5]
* Please delete where appropriate tPlease put a v in the appropriate box
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normal working days 1

(ii) #712025 45 A 1 HETHIIEBHILFE 12 /5 - T LR~ F 2 30 fIEE TEHT

If the employment period preceding 1 May 2025 was less than 12 months but not less than 1 month or 30

L] E$ 2025 4 5 A 1 HATHY
EE—EANEHLE:
Last full month’s wages
immediately preceding
1 May 2025:

¢ or

] %% 2025 4£ 5 H 1 HAIHY
(RN E AP TE ¢
The average monthly wages over
the employment period

immediately preceding
1 May 2025:

$

[]

LHE 2025 £ 5 H 1 HATHY R AR
30 & IEH TAF H 88 HHY 18 K
TERA

18 days’ wages chosen out of the last

30 normal working days immediately
preceding 1 May 2025: $

B¢ or
P2 2025 5 H 1 HATHE(E
M H ¥ T ER 18 £% ¢
18 times the average daily wages

over the employment period
immediately preceding 1 May 2025: $

(iii) #12025 £ 5 7 1 HETHTERFHT L7 —1E 7 2 30 % LIFAT
If the employment period preceding 1 May 2025 was less than 1 month or 30 normal working days

L] B2 EEE B
EHITE:
First full month’s wages after
commencement of employment:

$

[]

FlsnZE&E 30 {#I% TFEH
rhBEEYAY 18 K T ELERM ¢

18 days' wages chosen out of the first
30 normal working days after
commencement of employment: $

(b) AUETEEBRE RERSEHIEBRESWNITE (472025 £5 41 HEAEE)

Employee’s Wages for Calculating Post-transition Portion of SP/LSP Entitlement (for employment period from 1

May 2025 onwards)

[ HA#EAT " [ JeA#EEAET "
Monthly-rated employee f V9 Non-monthly rated employee V7
) BRfE &by [ ZERERESO&LEmRE 30
ERE—MEHNEATE : {E =5 T/ H E Ry 18 KT
Last full month’s wages =
immediately preceding LB
termination of employment: $ 18 days’ wages chosen out of the last
30 normal working days immediately
preceding termination of
employment: $
B or B¢ or
[ BEREESN&IEANRE [ BERERESYXERE 12
R2EANEHAFHELIE & HEyEH P TERY 18 ¢
The average monthly wages over 18 times the average daily wages
the last 12 months immediately over the last 12 months immediately
preceding termination of preceding termination of
employment: $ employment: $
MR E TR EE N TIE R TV 5

* Please delete where appropriate

tPlease put a “v" in the appropriate box
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Q) FHEEBERE RRSEHETNS

Calculation of Pre-transition Portion of SP/LSP

() ETEFHE (BARAFEA):
Details of Calculation (applicable to monthly-rated employees):

$ X 2/3 X =5

F(2) (a) (i)~ (i) 7 (iii) HHILE # (1) (c) HATIR % FH EAE
Wages in item (2)(a)(i)/(ii)/(iii) Years of service in item (1)(c) Amount

(b) =R (#AREAHES):

Details of Calculation (applicable to non-monthly rated employees):

$ X = $
F(2) (a) (i)~ (i) 7 (iii) HHILE F (1) (c) HATRHFE EAE
Wages in item (2)(a)(i)/(ii)/(iii) Years of service in item (1)(c) Amount

(c) MR (EEMRE) (FREPISE 57 &) fIRTAT "#H, HE (WF) &
HENE  RRSEHIFIE2FER
Net Amount of the Pre-transition Portion of SP/LSP after Netting the Following
Allowable Offsetting Items (if any) under the Employment Ordinance (“EO”) (Chapter
57 of the Laws of Hong Kong): $

ERERE REESEGRTES (BIERSE 3 (a) /3 (b) F) fERAYE "#, 35E ¢+
Offsetting Item(s) Netted Off from the Pre-transition Portion of SP/LSP (i.e. item 3(a)/3(b) above):

O fRE () mEEARe (FafEe ) shElgEas

Employer-funded (mandatory) mandatory provident fund (“MPF”) scheme benefits
(Note 8) $

O REEH (EEME) BT EER 7
(FARRR T ¥, BEE Rk EHERE )
Employer-funded (voluntary) MPF scheme benefits " ¥
(that have not been used to offset the post-transition portion of SP/LSP) $

0 REMR (EAMS) SBeBER kT EFE 7
Employer-funded (basic portion) exempt occupational retirement scheme (“ORS”)
benefits ! $

0 REMR (58) BEERKTEIF 7
(EARMR T, B8E  RkSEHIEE D)
Employer-funded (specified) ORS benefits ™% /"
(that have not been used to offset the post-transition portion of SP/LSP) $

O #EERBEFE L Trma “
(AR "¥r, EBHE RIRSESIZE D)
Gratuities based on employee’s length of service V¥
(that have not been used to offset the post-transition portion of SP/LSP) $

*H B TN EENITRIELE TV 5

* Please delete where appropriate tPlease put a “v" in the appropriate box
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@) FHEERE RESEHRZBS

Calculation of Post-transition Portion of SP/LSP

() ETEFHE (BARAFEA):
Details of Calculation (4pplicable to monthly-rated employees):

$ X 2/3 X =8
# (2) (b) HHITE (1) (d) HATR % FH ZHH
Wages in item (2)(b) Years of service in item (1)(d) Amount

(b) =R (#AREAHES):

Details of Calculation (4pplicable to non-monthly rated employees):

$ X = $
#(2) (b) HATTE F (1) (d) HATR I FH £
Wages in item (2)(b) Years of service in item (1)(d) Amount

WEHE  EREEH TS 2> (B LM 3 (a) 73 (b) BH) KEGIZE S (B EHKE 4 (a) 74 (b) TH) B
& 390,000 5T - 55257 5 st HENE RIRcEHI&EHI NS -

If the sum of pre-transition portion of SP/LSP (i.e. item 3(a)/3(b) above) and post-transition portion of SP/LSP (i.e. item 4(a)/4(b) above)
exceeds $390,000, please refer to Note 5 for the calculation of the amount of post-transition portion of SP/LSP.

(c) MR (EFEGE) HERTET "#H, HE (40F) BRHNERE Rk&E
BRI FER R
Balance of the Post-transition Portion of SP/LSP after Netting the Following Allowable
Offsetting Items (if any) under EO: $

ERERE REESEG®ES (AERSE 4 (a) 74 (b) ) fERAYE "¥, 35E
Offsetting Item(s) Netted Off from the Post-transition Portion of SP/LSP (i.c. item 4(a)/4(b) above): T
O B (AN Bt EEs 7
(ARAR ", EB8E  RIRSESIATE )
Employer-funded (voluntary) MPF scheme benefits " ¥
(that have not been used to offset the pre-transition portion of SP/LSP) $

I R EMEE (HEHT) BB RaT IR
(CEARRR T ¥, BEE RIS EH AT )
Employer-funded (specified) ORS benefits ™% /)
(that have not been used to offset the pre-transition portion of SP/LSP) $

O ¥R BREEEZ A
(CHARRR T¥ , BEE RIS EHRTE )
Gratuities based on employee’s length of service /¥
(that have not been used to offset the pre-transition portion of SP/LSP) $

&) EXNGEENENE REE (EHLRE 3 () HNEKNE RESEH S ISHEM
E%E 4 (o) HNBRE KRREBHREFH)
SP/LSP Paid to Employee (Should be the balance of pre-transition portion of SP/LSP in item 3(c)
above plus the balance of post-transition portion of SP/LSP in item 4(c) above)

EXffEEENENE RIkEHH < fTHE
Total Amount of SP/LSP Paid to Employee $ Date of Payment
(H-H-%F)
(dd/mm/yyyy)
IR A B TR EENIELE TV 9
* Please delete where appropriate FPlease put a “v"” in the appropriate box
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D EREHRTRARRMY

The above is prepared by:
BE RBREREAR LA BE e £ AR AL
Name of Employer/ Post Title of Employer/
Authorised Representative of Employer* Authorised Representative of Employer*
BE RBESZEARHR B (B-7H ) NF/BEEE
Signature of Employer/ Date (dd/mm/yyyy) Company/Organisation Chop

Authorised Representative of Employer*

6) ERESRE
Acknowledgement of Employee

A ANERER (F A H)O WHREXNNWERE " KRES* @HR
$ - AANFHHEETEERELNEETANERE REES*MBUHNRME " B4

ZH&EBEE (" X EBEE L) FHEBUNER > Y EZ TREK REZENARHEERAES NHE
ABREEBEFE - FATRHAE  FLER / REZENERBITEGEES ANE AN B R EEAm
BURRRR #F/#E (BEEARRAREBR - BER - AF=FEME - BHESOREEHE
HEESBHEERAERZFEA BEBKRASEEEAN - RTEREBATE) WERELY > DEHE K
FEiTZ B R EHEE > MEERABGIEERZ BB -

I acknowledge receipt of a total amount of $ , being my SP/LSP*, from the Employer on

(dd/mm/yyyy). 1 understand that the Employer may apply for subsidy from the Government
under the Subsidy Scheme for Abolition of MPF Offsetting Arrangement (“the Subsidy Scheme”) on the SP/LSP*

paid to me and provide my personal data and employment details to the Labour Department (“LD”) and/or its

appointed agent(s) for the purpose of applying for the Government subsidy. I also understand that, for the
purposes of processing and auditing application(s) under the Subsidy Scheme, and for monitoring and
safeguarding against abuses of the Subsidy Scheme, LD and/or its appointed agent(s) may use my personal data
for matching with the data held by Government bureaux/departments/organisations (including but not limited to
the Immigration Department, the Inland Revenue Department, the Companies Registry, the Mandatory
Provident Fund Schemes Authority and the approved trustees of MPF Schemes/administrators of ORS, banks

and insurance companies).

BE#H BEEE B (H-/-F)
Name of Employee Signature of Employee Date (dd/mm/yyyy)
IR A B TR EEN AL TV 5
* Please delete where appropriate tPlease put a “v" in the appropriate box
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=1
Note 1

%2
Note 2

st

Explanatory Notes

ARBERNRUTESR :
(a) fE20254 5 H 1 HATBAHRRE > MEFESQYRE 20254£ 57 1 HEHRZRKLL S
(b) FFETFIEP—HI R -
(i) RBREREESELHR EREE KR RBEBRRTEFH M kK
(i) BEME CGREMESEREFERE) (BRESGRE D (FREAMFE 485 B) ARBRFELAEE
("5afEE ) sHEIEHERK -

This Form is applicable to employees:
(@)  whose employment commenced before 1 May 2025 and was terminated on or after | May 2025,
(b) either or both of the following conditions are met in relation to the employees —
(i)  contributions are payable by the employer to an employer-funded exempt occupational retirement scheme (“ORS”)
because of the operation of that contract of employment; and/or
(ii)  contributions are payable by the employer to a mandatory provident fund (“MPF”) scheme in accordance with the
Mandatory Provident Fund Schemes Ordinance (“MPFSO”) (Chapter 485 of the Laws of Hong Kong).

H R HE -

(a) WEESORUETEMAPE L > AIEEMSHEREH

(b) WMEEESLRIGETRAEZNSKIE  AERBRASBEHH

(o) MEFREGEHNRNETEMNPERABASKIL  AEAAHEREHKABAESRELN  UBRER
#

(d) MEEHBEERHCIZEBETESYER  AIEELHHERHHE

(e) WMEMELNIEHBARER  MEERZERRNK  AIEITENEEHY

(f) MEERZEHMSET » AIFESECHE

(g) HEEMRE (BERH) (FRBEHE 57F) & 10 FETHANBERK HEES QO BEALS FTRAHEMA
BHE - AlfERESLN&IEEH

(h) MEEEFMBENFHMIBEFRAAFNECREZENIEMK LEHESE > HIEREESQ&IEH
HRTENRELH » DLBRBRERE

(i) WMEEMRE (EEEH) 5 10A k> HEFRERFINIEMKXLEESY > AIEREEAEERX
FTRBEXNSHWEBEHE

(i) wEERE (BERH) 5 31IE FFEGEAELD  EEEEMEE 4 BEHANAEBRE ISR TELR
BXNTENHEEBIEE TFHBEMN—F  NEEMEE 26 BEHNTEREESETAELFE
XNTENHEEBREY TEHBENN= 02— AIEZEE 4 BAEHSES 26 EERKENH
B MR

(k) MEEEQLIERE (BEKRG) NHEXL > AlfERESHN&IEEHE -

Relevant date means:

(@)  where an employment contract is terminated by notice, the date on which that notice expires;

(b)  where an employment contract is terminated by payment in lieu of notice (“PILON”), the date up to which PILON is
calculated;

(c)  where an employment contract is terminated partly by notice and by PILON for the remaining notice period, the date up to
which PILON is calculated or the date on which the notice expires, whichever is later;

(d)  where an employee is employed under a fixed-term contract and that term expires, the date on which that term expires;

()  where an employment contract specifies an age of retirement and the employee retires at that age, the date up to which the
wages are calculated;

U] where an employee dies during employment, the date of his/her death;

(9)  where an employee terminates his/her employment contract without notice or PILON under circumstances specified in section
10 of the Employment Ordinance (“EO”) (Chapter 57 of the Laws of Hong Kong), the date on which the termination takes
effect;

(h)  where an employee terminates his’/her employment contract on the ground of being certified as permanently unfit for the
particular type of work for which he/she is employed by a registered medical practitioner or a registered Chinese medicine
practitioner, the date on which the termination takes effect or the date up to which the wages are calculated, whichever is
later;

(i)  where an employee terminates his/her employment contract in accordance with section 10A of EO due to non-/late payment
of wages by the employer, the date up to which PILON that should be paid by the employer to the employee is calculated,

()] where an employee is taken to be laid off by virtue of section 31E of EO, the expiry date of any 4 consecutive weeks during
which half of the total number of normal working days or any 26 consecutive weeks during which one-third of the total
number of normal working days the employee is not provided with work and is not paid wages for such days; and

(k)  where an employment contract is terminated other than in accordance with the provisions of EO, the date on which the
termination takes effect.
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Note 4

RA—FNRBEBEZEAHE - K LEECORENHE (NZERFEEFE  HER 365 H: URER
B4 HE R 366 H) ERESS -

Service of an incomplete year should be calculated on a pro-rata basis. The exact number of days in the year of termination (i.e. 365
for non-leap year and 366 for leap year) should be used as the denominator.

TEESR

RiE (EERD) 28 2 " T8, BRERIUESEBT AN BB IF R H AT B 280 TIENFTE R -
WA~ RS (BEXXERM §TRRE - s BERIEFH) - NERRBE  FmEVBRIETE
ErERE:

(a) BERENER - BE - &% - W - KERBERONEE

(b) {BXRERBREAIHSK

(c) BREEGESHEINERGHMAE - BT RERE T

(d) FEEEMARERY FAXAERENEERERRLESI BN BEEHNVE R

(e) {& B T/EMESIBHIR HBH 3 T A 48 BHIs0H

(f) FEMERBREEEERHEINBRENEFEILL UK

(9) SBEREREI-EREQRTAINE -

BE4h - R TIERTBE ¢

(i) BEEME: =&

(i) FEHEE 12 {87 AR BRI B B FEH R 359 A FHY 20% o

Al EEAEERE RERBEE (R D OEN > WAKER TEFHEEEA -

Definition of wages

As specified under section 2 of EO, “wages” means all remuneration, earnings, allowances, tips and service charges, however

designated or calculated, payable to an employee in respect of work done or work to be done. Allowances including travelling

allowances, attendance allowances, commission and overtime pay are within the definition of wages. However, it does not include:

(@) the value of any accommodation, education, food, fuel, water, light or medical care provided by the employer;

(b) employer's contribution to any retirement scheme;

(c) commission, attendance allowance or attendance bonus which is of a gratuitous nature or is payable only at the discretion of
the employer;

(d) non-recurrent travelling allowance or the value of any travelling concession or travelling allowance for actual expenses
incurred by the employment;

(e) any sum payable to the employee to defray special expenses incurred by him/her by the nature of his/her employment;

(f)  end of year payment, or annual bonus which is of a gratuitous nature or is payable only at the discretion of the employer; and

(9) gratuity payable on completion or termination of a contract of employment.

Overtime pay should also be included in calculating severance payment (“SP”’)/long service payment (“LSP”) if:

(i) itis ofaconstant character; or

(if)  its monthly average over the past 12 months is not less than 20% of the average monthly wages of the employee during
the same period.

WHCHHEE " 30, ZHEARERERHEFEHEE 2025 F 5 5 1 B > HEBRE RESD KHEHETR
5y (BN 20254 5 A 1 BRIV RIBHI) REHI®ES (Bld 20254 5 5 1 HEAEREH)D -

—#EETUR/NERE RIRSHEEKXES 390,000 T - NEETSNERE RERSEH (EHRE
T & B T S B 2 M0 T UK ) &8 390,000 5T B H EFRAVER P ARRE IR E SR (REBRE &
e SEHRE KB E R 390,000 TR K BRE RIS EHRTE O NBERVEGRE) -

For employee(s) to whom the abolition of MPF offsetting arrangement applies and whose employment straddles 1 May 2025, their
SP/LSP entitlement is divided into the pre-transition portion (i.e. employment period before 1 May 2025) and the post-transition
portion (i.e. employment period from 1 May 2025 onwards).

The maximum amount of SP/LSP for an employee is $390,000. If an employee's total SP/LSP (i.e. the sum of pre- and post-transition
portions of SP/LSP) exceeds $390,000, the amount in excess will be deducted from the post-transition portion (i.e. the amount of
post-transition portion of SP/LSP should be equal to the remainder of $390,000 after deducting the amount of pre-transition portion
of SP/LSP).

BRAFEENS B AU EERE RERENEHTED 22,500 TRR -

In case of a monthly-rated employee, the monthly wages adopted for calculation of SP/LSP shall not exceed $22,500.

BMIEAFEANS B AU EERE KRR/ 18 RTEM 15,000 THR -

In case of a non-monthly rated employee, the 18 days’ wages adopted for calculation of SP/LSP shall not exceed $15,000.
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Note 9

510
Note 10

=11
Note 11

512
Note 12

EREEEENRBRES OFHBHEEXTMITENRE RS - BLEM (BHE) BERCE BERET T
JHE T8H BHE - RIREBHERS -

It refers to the accrued benefits of the employee that are attributable to the mandatory contributions made to an MPF scheme by the
employer. Employer-funded (mandatory) MPF scheme benefits cannot be used to offset the post-transition portion of SP/LSP.

fFREAEENBREEF OFHEBEEMRTITENREEE - BZHAN (GEE) ZED: BEZ THF
T BB RIREBHFIR HBEHEES -

It refers to the accrued benefits of the employee that are attributable to the voluntary contributions made to an MPF scheme by the
employer. Employer-funded (voluntary) MPF scheme benefits can be used to offset the pre- and/or post-transition portions of
SP/LSP.

fHREER (BRSO MErBRERATE (ZBEBAEEIARE (BESMHRE) 5 4 (3) (b) 7k
F5 (1) RERR) FHEXTRBRESNAE > SHEUTANGERFHIRLE » DIBREE RE -

_—_ R RS R BB S a1
RARMSHTS 0 BB 5 7 B < s% x 12

ABAR" (FREER QB E) »
© TRESATHEBAL, BRALFERBEAELN 12 BAHEATFHEBAL  LIBR (%
BE A1) 2 BT H BN LR -
o REE2000 12 7 1 ARZEARHFH -

ELHR (BEXES) BEBEENBIF 2 T T/HE T HH, BRHE - RREBHEES -

It refers to the employee’s vested benefits attributable to employer’s contributions to an MPF-exempted ORS (which is exempted
under sections 4(3)(b) and 5(1) of MPFSO), or the amount of benefits calculated in accordance with the following formula,
whichever is less:

Employee’s years (and pro rata for an incomplete
x  year Mot 3) of service to which the employer-funded  x 5% X 12
exempt ORS benefits are attributable**

Employee’s final average
monthly relevant income*

*  “Final average monthly relevant income” means the employee’s average monthly relevant income in the 12 months
immediately preceding the termination of employment, subject to the prevailing maximum level of relevant income under
MPFESO.

** Only years of service on or after 1 December 2000 will count.

Employer-funded (basic portion) exempt ORS benefits cannot be used to offset the post-transition portion of SP/LSP.

15 (a) BEMKIEREBEBRT RIS (AIERE LMK (FRHEN) BB ERS5 - e ZHEIMRM
HITEF) » R /2 (b) BEHK (ETHE S ) BMEMSERRETEIFE - (b) HERE KB RBSE B H
MBREREMK (EATS) BRBFEBR BT REREKE (R 10)-

BT (1597) BFEBARBIF 2 AT fHIE T #H, BHE REREEFHFIR BEBHEES -

It refers to (a) employer-funded non-exempt ORS benefits of the employee (which is provided by the employer in addition to the
employer-funded (mandatory) MPF scheme benefits); and/or (b) employer-funded (prescribed portion) exempt ORS benefits of the
employee. (b) refers to the amount of employer-funded exempt ORS benefits that exceeds the employer-funded (basic portion)
exempt ORS benefits (see Note 10).

Employer-funded (specified) ORS benefits can be used to offset the pre- and/or post-transition portions of SP/LSP.

HRERBEBINNSOME T/F1F T84, ERE RIRCBHFIE TR ZEBHESS -
Gratuities based on length of service payable to an employee because of the operation of the employee’s contract of employment
can be used to offSet the pre- and/or post-transition portions of SP/LSP.
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ST REB&H

sTREAA

R AR > IRBE R ELZ A NEF - EBEERTA AR (LUERE RS

) > BHoEREGSEUNERE RIREEGIRE2FE > DIEFIEY] - Qg EER—
BYFERA B R E S RV ERE Rk EEHRE I FHERTEE 50 EiT o REDE
FeAr®l 50 ST RINYHEE (B RIBIE /R I e Hl1& & 73 /5 8RR 1M AL 512K i B B 55
LR GIMIEM LR B EY &8 - WEMNVHE TGN E S > g6 FEESFF A
51 50 EITH G EFTGRINTTIHRIE -

WA FRTERAVHE G L 50 Ex RGN ENLEREEY&H > BEENFFRELE
LL 50 BTG EBE R R EB &8 - AR HFEE I & 8G LUssih TF r 8 AV E B
EEREHEtH - WER (T EBIIA - AR ha & 1287 1 AL HY B 55 B0 A I 41t 5 35 Y < B 5
73 B BRI (TR E B AH - SR e LR 2 WAYROHR - B IR TR DUR B i A R E

B2 A R ET EAR ATHY 615
FE B8O T

PIT 1 — {3 FAF [EI i IR 3R [F] — B B 4 E Y B EF

(a) BEEBEXHIE—HFE

H5H 8 & & LR FHeF T IR ALY
SE AT H KILEEEGN BHE/ RIESEGRETHE
A H (78)
#1 203047 H 5 H 50,000
#2 | 203049 H 6 H 2030 4£. 7 H 20 H 65,000
#3 2030 4£ 7 H 30 H 50,000
H 55 L IRF HI /7
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